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Welcome

Congratulations, you made it! Welcome t8outh Devon, and welcome to the fourth Transition
Network conference, we are delighted to see you here. This event has been an amazing
achievement, given that until 2 months before the event, it was goirig be somewhere entirely
different, and had to be rearranged at the last minute. The Transition Network team have done
amazing work shifting venue, and we hope you will enjoy the gem that we came across as an
alternative home, Seale Hayne Agricultural Qlege. The 3 days we will spend together here will,
we hope, be an inspiring opportunity to recharge your Transition batteries, to connect with
others, and to being your questions, concerns, fears and successes to share with others who
very likely are bringing very similar things....

A brief review for those who whom this is their first Transition

Network conference. This is the fourth Transition Network

conference, the first being held at Ruskin Mill, near Nailsworth

in Gloucestershire in the Springf 2007. At that time, nobody

really quite knew what Transition was and what we were all

doing, just that in their communities they found themselves
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e ‘ fevered Open Space and ideasvapping illuminated things

2007, at Ruskin M-ill in Gloucestershire. somewhat, and helped to shape the evolving approach.

The next year, we gathered at the Royal Agricultural College L \
near Cirencester, with its Hogwartsstyle halls and sumptious v,
football pitches. Thesheer breadth and diversity of
workshops on offershowed how far Transitionhad come in
one year, and the influences and new tools that were starting
to emerge. It was the only conference so far that had spotted
dick and custad on the menu, and Saturday night featured a
highly memorable Open Mike session and dancing into the
early hours. Participants were invited to bring news cuttings
and posters from their initiative, and soon one whole room
was covered in paper, an impressk insight into what was
happening out there in Transitionworld.

2008, spotted dick and custard near
Cirencester....

' = 2009 brought Transition to the Big Smoke, to the amazing

? Battersea Arts Centre in LondonHighlights included the fact

M that we actually managed to make such a huge space feel

filled, the visit of then-Secretary of State for Energy and
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everyone at the evening event. He conference was a great

example of a selorganising system, over 300 people running

Sheltering from the blazing summer sunshine  Qpen Space events, workshops, and making the event their
outside, Battersea Arts Centre 2009. own
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to be discovered, created and shaped. We hope you have a memorable few days, that will greatly

deepen and enrich your experience of Transition...
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What Does Transition Network do? \’ Tléet‘:llvgllt‘ll{on I
org

Transition Network Board of Trustees

We've had a number of changes in thizoard since the last conferenceSadly Brian Goodwin died in July
last year, shortly after resigning, andince then both Pamela Grey and Julie Richardson have stood down.
We have 2 new board membersSarah Nicholl (Transition Belsize) and Gary Alexandéiransition Diss

and Transition East), and wenticipate some further changes over the next few months.

Staffing at the Network

In a little scruffy office with a little yellow door you will find some of the staff at Transition Network and
often several dbgs working away on their laptops (not the dogs, they just sleep, play fight, chase balls or
ask nicely to go for walks), generally well behaved and not eating too many biscuits and cake (the staff
that is)! This time last year the team based in Totnesoosisted of two full timers (Rob Hopkins, Ben
Brangwyn) and two part timers (Jo Coish and Steph Bradleypince then there have been many

wonderful additions to the team. Helen La Trobe in Totnes (July 09) and dotted around the country, Ed
Mitchell, in Bristol (Sept 09), Linda Screen in Dorchester (Nov 09) and Catrina Pickering, in Oxford
(March 10). AAOEA AT A T £ - AOAE 30APE Ai AAOEAA 11 EAO 40A1T OEC
joined us briefly to step into her flip flops, then more recently Sashidathanson has stepped into those flip
flops to keep them dry until Steph returnsUnfortunately Linda will also be leaving us at the end of May

so if you want a job as a Fundraiser at Transition Network or know of someone else who does, please get
in touch. So, our little team keeps on growing as fast as the Network itself.
http://www.transitionnetwork.org/about/people/staff -and-key-contributors

Funding

We finally received charitable status after a long discussion with the Charities commission over wheth
AAGAAOGET ¢ PATPI A AAT OO PAAE TEI xAO A 1 ACEOEI AOA AEAC
objectives can be used by other projects as an already approved template. Autumn 2009 saw the securing

of three years of core funding from the Tudor Trustwhose support has been vital in supporting
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towards independence during this period Esmée Fairbain Foundationalso said yes to a further three

year funding bid for the Training project, which gives this a secure base to move forward. The Diversity

project was one of two chosen for support by Artists for Planet Earth and we appointed Catrina to this

post in January 2010.We are enormously grateful to althose who have supported ug funders and

individuals alike. And if you are, or know, someone who would like to support us please get in touch. We

have a list of projects waiting for financial support to move forwards.

Talks

Among the many talks that sand out since last years conferencis Rob and Peter's presenting at the
Department of Energy and Climate Change/Energy Institute's Chatham House Rule day on peak
oil/lenergy security. A fascinating experience, and amazing that Transition Network was one thie small
number of invitees to such an event.

International Transition i s . -"-ir e
the network for communities building local resilience

The main place where Transition has been springing up this yeariis Europe, ’ Trans1t1on

notably in the north z Scandinavia, Belgium and Germany. Translating resources Italia.

is a key part of heping Transition to go viral, and some countries have found

innovative shared ways of doing this.National Transition hubs established in the TRANSITION SWEDEN
past year include Japan, Italy, Irelandapan, Holland, Swedeand Germany. T

These join Scotland, USand severalothersE T E A OE T Mendoratiingdf A ATr@ansition Scotland

Uu AAOOOAT AET co xEOE 40AT OEOETT . AOxI O?EehwHﬁd&%dso@%ﬁwﬁeﬁniw@w o
accrediting official Transition initiatives, translating or adapting resources such

as the primer and handbook, coordinating support, traiing and meetings, and Aﬁ/ TED STATES _

I OEAO AAOQOEOEOEAO8 7A80A OAAT OEahkd ( Al | OA IOIAO%A

German. The Transition Rmer now exists in 5 languages(that we know of).
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Diversity in Transition (Catrina Pickering: diversity co -ordinator)

Diversityil 4 OAT OEOEIT EO i1 OA OEAT A bOI ElAnbgesito feclitatt® OEA AA

a fundamental inner and outer change in Transition that collaborates with all the voices and strengths

inherent in a community.! AOEOEQOEA O xirg Gith round1& Drdnsitiort IQitEtives over the

next ten months to support them to develop a diversity approach to their work, in particular by building
relationships with Black Minority Ethnic, low-income and faith groups.Over the next few months, wé 1 |

also be making wider resources available including a Diversity Primer, regional diversity events and a

diversity sub-site. ! T A 1 AOO AOO AAZET EOAI U AU 11 1T AAT O 1 AAOGON
how we can facilitate the inner change thiawill lead to a more inclusive, diverse Transition.Get in touch

if you'd like to know more. Catrina Pickering, Diversity Ceordinator, 01865 403147,
catrinapickering@transitionnetwork.org

Transition Training and Consulting (TT&C)

During the past yea Transition Training evolved into Transition Training and Consulting and now has
two parts. The individuals side (T®RC-ind) continues to deliver courses and workshops for individuals in
community Transition projects, and to train trainers to deliver these In September 2009 we launched
TT&C-orgs, to deliver workshops, talks and consultancy to businesses and organisations.

Training for Individuals (Naresh Giangrande)

We continue to offer our fundamentals course, the 2 dajraining for Transitionwhich has poved to be
both very popular and instrumental in spreading the theory and practice of how to set up and run the
initial stages of a Transition Initiative. Many local initiatives have now hosted one, and we estimate that
over 2,000 have attended this traiting in some form around the world. In April we trained a group of
trainers in Holland, mainly from Northern Europe. There are now Transition Trainers in Canada, the USA,
New Zealand, Australia, Holland, Italy, Sweden, Belgium, Norway, Germany, Austria,rberk, Ireland,
China, and Japan who are offeringraining for Transition. In addition we have run trainings in Hungary,
Spain, and Brazil. We are also offering a one dayansition Talk Training. We have been piloting a course
on groups developed by NiclOsborne, calledVeaving Magic With other European partners we are
creating a longer two yearTransition to Resilienceoursez an intensive journey of personal development,
social activism and entrepreneurship. We are also planning to roll out a web platin to enable other
trainings to be offered calledTransition Learning Connectionsand have planned our first residential
gathering of trainers to explore what new trainings are arising that would support the work of the

4 OAT OEQGET 1 -1 OAdredtéd@theay ufidatdd o® BaldiAg, d o {din in with cecreating new

Transition training offerings email sasha@transitionnetwork.org 7 A8 OA AAT ECEOAA O EAOA

coordinator, Sasha Nathanson, while Steph Bradley is on Transition Talealkaboutfor 6 months.
Training for Organisations (Fiona Ward: TT&C co-founder)

TTandCorgs has already trained a number of practitioners and is now starting to deliver work
commercially, for example, the Energy Resilience Assessment (ERA) service. Another impotrizart of
TTandGorgs is seeing how we could best help transition communities to engage with their local business
community and also start to stimulate a new type of econonmycome to our conference session and join
this debate or see more about us atww .ttandc.org.uk

Transition Website (Ed Mitchell: web project manager).

An enormous amount of work has gone on behind the scenes to create the new Transition Network
website, launched in beta version in early March. A group of 7 Transition Technologistauye worked
incredibly hard, in a radically distributed and cooperative way, with a small budget to create a website
x A8 OA Al OA ABelwetBi@ is Gokning ofElne in stages starting with core goals (initiatives and
projects), giving users time toget used to each piece. So far;

1 We have introduced initiative, personal, and project profiles

1 The first few newsletters have gone out and gone well.

1 We have set up some blogs, particularly Stephanie's 'Transition Tales' blog which has been
popular, and we are trialling the 'Sharing Engine' by bringing together respected bloggers' blogs,
and news from Transition Initiatives.
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hoping to start working on the ‘community microsites'z giving basic website functions for Transition

ET EOEAOEOAO O1F Ul O AT180 EAOGA O AAOGATT B UI OO 1T x18 72
open source project.

Some statistics:

91 During April there were 145,986 pages iewed from 32,333 unique users. People view on
average 3 pages, and stay on the site for just under 3 minutes.

1 Most popular pages are the initiatives directory, conference page, 'about Transition Network', the
projects directory, and the Primer.

Since 'Bunching' on March 1st, we have:

1 41 projects in the projects directory (without any communications push!)
1 460 initiatives in the initiatives directory (299 official, 161 'mullers’)
1 7067 people are in the people directory, 1,075 have updated their personptofiles

These are exceptionally heartening engagement indicatoggwe are far more ‘engaged' than any online
community that Ed (who has been managing online communities since 1997) has ever experienced!
Please join in and add your projects, personal or itiatives information to the website so we can learn
more about and from each other!

Inner Transition (Sophy Banks, coordinator)

A new, currently unfunded project to support groups looking at thénner dimension of Transition z the

internal changes that ae needed to create a healthy and collaborative process of Transition. It draws on
understandings from psychology, spiritual and wisdom traditions, deep ecology and many others, to link

inner and outer worlds, and give insight into barriers and solutionsdr creating positive and sustainable

AEAT CA8 7A80A PIATTEIC O OAOAAOAE xEAO3O0 AAAT EADPDPAI
COI 6pOh AT A 1 BDI OOOT EOEAO O 1 ARG Ob AT A AGAEAT CA EA/
workshop on Inner Transition / Heart and Soul groups on Sunday afternoon with Sophy Banks and Rosie

Bell, or see the announcement on 27 May amww.transitionnetwork.org/news .

The Film & Transition 1.0 6

3ETAA EOO OAI AAGA ET owrdpod dopids famd kqwt n
the film has been shown around the Transitioning worldnany hundreds of
time, tomany thousands of peopleWe have had some fantastic responses
and reports from groups about their screenings. The film has now broken
even, and we are hopeful of beinglde to make In Transition 2.0. some time

in 2011. IN TRANSITION ™

Books T

O040AT OEOETT (AT AATTES EAOC T1x OITA TAAOIU ¢thnnn Al DE
Australian/New Zealand editonsh AT A O4EA 4 OAT OEOET 1 . Zhe TrédnsitibriBdoks EAO Al (
OAOEAOC A1 1 OEI OAOG Oi A@bpAl Anh xEOE O, 1 AAl &i1 A8 Al OAAAL
Al T ZAOAT AAR AT A OEA TA@0 Oxi A#ARGN 10#8100 0 ABO BAAO N 1#A &
AT A O,1TAAl 3000AET AAPAAPADAOGET AB #EDBBE EBOAAEBTOT 11 (

due to be published early 2011.
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Here is a snapshot, drawn from stories on TransitionCulture.org and also from Transition

Network News (www.transitionnetworknews.wordpress.com/ ), of some of the developments

OEAO EAOA OAEAT bpi AAA ET OEA 40AT OEOEI T OEEAI AG
if we have missed out the dozens of wonderful things that you have been doing dugithat

time.... What an amazing movement to be a part of....

Psiz, 0311 AOOGADO ET 4 OATravstioELariggort AOAT O EAIT A
S AT Unleashesd Transition Oxford stalls and shares its experience as
GLESTONBURY rmty e to why 0 The Stroud and Brixton Pounds are launched
Somerset 04 OAT OEOET T wAOO86 EITA A 1TAOx1 OEET C
inTransitic ... || 64 OAT OEOEI T  Ed Trabsiidnh Munke®glid andthdr i 00
et local Comune pass an amazing resolutiah Transition Town
— ”’L“ﬁﬁ'.ﬁef"ﬂw H" Kinsale wins the Anne Behan Sustainability Award ®, T AAiI &1 1 Adq

ETl x O T AEA EO EADPPAT ElomMrtha®O AT i i OI
Portillo includes a piece about Transition Town Totes in his

O0' OAAO " OEOGEOE 2 AHhetdwds PoundO1 AUOS OA«
expands to have £5,10, and 21 notes4d EA 04 OAT OEOEIT 1T .10
Conference takes place in Slaithwaite, Yorkshii@ Transition

Taunton Deane produce the report of their historic visioning exeiise with their local

#1 OT AET h 041 xAOAO A @Pli&ECharlds vidits dahdeilo@ridimeesA AT A6

the Transition Town Llandeilo teamd Gill Seyfang of UEA publishes her two surveys, one of

the UK Transition movement, and one of Transition Norweh 60 Representatives of

Transition Network run events at the Klimaforum at the Copenhagen climate tall&the

new Transition Network website is launchedd O) T 4 OAT OEQOEI 1T p8n8gd EO OAI
screening many hundreds of times around the world Rob Hopkins is named the Energy
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free guide to local currenciesd The Transition South East convergence is held Transition

47 x1 471 01 A0 EO AEI OAT AO TTA 1T &£ ¢m 5+ Aii1l Ol EOE
#EAI TOMIOGMGOEOET T 3AAOOI A POAI EOE OEAE®AsO4 OAI OEOE
the election looms, Transition Networkb OAT EOEAO EOO O62A0EI EAT AA (06060
many initiatives run hustings eventsd 3 OADBPE " OAAT AU OAGO 1 A£#& 11 EAO «
visiting many Transition initiatives on foot to gather storieso Naresh Giangrande and Alexis

Rowell run a Transition Training with Norfolk County Councild 4 OAT OEQET T 41 x1 4711 C
04 OAOEAAOAEAOOS #AOT EOAI 6 @AddSitiosTdwniTetheg AT A OOAO
DOAIl EOE O40AT OEOQOETT ET ' AQGEI T q AbTramditbrOCU $AOAAI

Bloomington (US) Unleashe® Transition allotments start The Transition

opping up all over, with people sharing allotments and learnin South East
popping up peop g g Corlerence

to grow food together® Transition Town Kingston Unleashe$
Transition Town Invercargill (NZ) is given land for community
gardensd Transition Lancaster Unleashe® Transition Town
Manchester (US) sells 350 fruit trees as part of a 350.0rg evemt
Churches in Transition event held Rob Hopkins and Peter

, EPDI AT T &£ 40AT OEOCETT . AOxT OE O
I E1 300 i E Oy DEGTARdEhe EndrgyAnstitud O, T A Als
-TTAU8 AU 0AOAO .1 00Eh OEA 1 A@H
released0 Transition Malvern Hills Unleashed at an event with 3 FEssssmmme
choirs!




Introducing a New Way of Understanding Transition

One of the things v want to do with the 2010 conference is to unveil anew way of
understanding the Transition process.The reason you are getting this great big thick

booklet on arrival at the conference is because we want you to have a copy of this wank
progress in your hand to dip into, refer to, scrawl across, and immerse yourself in over this
weekend.

Why might we need to rethink the way we conceive of what Transition is, and how we
communicate it to others? The 12 Steps, or 12 Ingredients of Transition, haveebe until
now, how we communicate what Transition is, and how it works. But over time, it has
become increasingly redundant, as Transition becomestaoader, deeperand more
complex model. For example,Totnes has now published its Energy Descent Actiorid®,
does that mean, given that creating an EDAP is Stepl12, that it has now finished and can
stop? Of course not.

Also, one gets the sense sometimes that
some would have it that the 12 Steps were
carried down from Totnes Castle carved on
tablets of st;ne by a man with a long white
beard (seeleft). In planning for the second
edition of The Transition Handbook, the
temptation became overwhelming to throw
the whole model in the air and present it
a completely different way.

We feel it is a very exd¢ing new
development, one we have been working
on for a few months, and this conference is
its first public outing. We hope that you

will find it illuminating, and will help in its
development. It is very much work in
progress, so please excuse the fatttat
some ofit is better developed than other
bits. We are putting it out in this

unfinished condition because we want your
feedback, comments and input' A A BDAOO 1 £ OEA xOEOEI C 1 £ O4EA 4

) O EO i1 AAT 1 AA 11 RaiteinfLénGuade mdde, ahdimAv@siaivdy kdnd O
OEA i1 OA 1ETAAO APPOI AAE Al AT AEAN HIA GFRAOI1G p
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highly innovative method to explorewhat it is about built environments that makes them

either beautiful and nurturing, or soukdestroying and ghastly. While he applies the

approach to built environments, we are applying it here to the Transition processlhe idea

is that Transition would appear tomove out through a series of stages:

¢ 307
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Where we start from

Getting Started

Ongoing/Deepening (maintaining your initiative beyond the start up stage
Patterns for Outreach

Patterns for Implementing Transition infrastructure

Scaling up beyond theommunity

© s wNRE

AAE OOACA OADPOAOGAT OO A AEAZAOAT O PEAOA ET Al EI
number of initiatives, it appears that these are roughly the stages they move through. Think

I £ AAAE ET COAAEAT Oh 1 O OoOThDDidndlzad)hokypu AAET ¢ 1 EEA
assemble them is up to you, but in this model, wherever you land, wherever you start, you

can get a sense dhe context of what you are doing, and what are the other things you also

need to bear in mind.

This book offers an initial set of 63 patterns for your delectation. Exactiyrow these
patterns work will be explored later, but for now, here are some thoughts as to how you can
help with the development of this approach.

1 Add your thoughts and comments : at the conferere you will find large A3
posters of the different patterns, and blocks of Podt notes. Please add thoughts,
ideas, let us know if you have better photos to go with each pattern, and if there are
DAOOAOT O UT O OEET E 1 OCE Oddtém oA depatate ficeds AOO AOAT
of paper

f  Helping to flesh out the patterns : we want the final pattern languageE T 04 E A
4 OAT OEOET 1 tobdst réfléct theEichmess of what is happening in
Transition. We need stories, anecdotes, projects, links and plstfor eachpattern,
please send any thoughts or images fmatternlanguage @transitionnetwork.org.

1 Come to the Workshops: there are two workshops running at this conference
about this work (it is the same workshop running twice). Do come, and find out
more about it....

So, hopefully this makes sense, and hopefully you feel e —
excited about this opportunity to remodel what we

AOA AT EIC8 #EOEOGI BEAO 11 A APatter,
, AT COACA AAT AA & O1 A AEOE? oW Buiings
Language: towns, buildingsAT T OOOOAOET 1 6 | "lruction
by Oxford University Press (1977), or online at
http:/itinyurl.com/19rf

Thank you!

id Fiksdahy-;
lomo Ange] King



The Conference Timetable

y £ UT &6 AOA OOAA O1 OBApai OA OAT 1T AAOAT AA
mental picture of death byPowerpoint in a stifling warm

hall as you sit in rows of people who you never actually

get to meet, but if you did, would almost certainly prove

far more fascinating that the speakers, you have never

been to a Transition Network conference before. We do

things differently here. As you wi see, we like to mix

things up, change them around, create as many

opportunities as possible for you to shape the event, and

to raise the questions you have brought with you. Here

is the timetable for the event, designed entirely around 1. Transtion Cities Conference, November 2008,
the England/USAWorld Cup match but still, we think, Nottingham.

sufficiently exciting and engaging.

ATTEODOO
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Friday

Registration will be open from 7pm, and so will the bar. Reacquaint with old friends and meet
new ones.

Saturday
07.30 to 09.00: Breakfast
09.00: Registration
10.00: Conference opening and mapping

10.30: Form "home groups" (your own group of new buddies for the duration of the
conference, and beyond)

11.00: Break

11.30: Open Space prep

12.00: Sharing stories of transition (by theme/interest group)
13.00: Lunch

14.30: Open Space #1 and "Surgeries"

16.15: Open Space #2 and "Surgeries”

17.45: Optional recreation: dance space

18.30 to 20.00: Dinner

19.00: Bar opens

19.30: Optional recreation: England vs USA (World Cup soccer)

21.00: Open mike- Transition talent in all its 5 octave glory
8



