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Welcome 

Congratulations, you made it!  Welcome to South Devon, and welcome to the fourth Transition 

Network conference, we are delighted to see you here.  This event has been an amazing 

achievement, given that until 2 months before the event, it was going to be somewhere entirely 

different, and had to be rearranged at the last minute.  The Transition Network team have done 

amazing work shifting venue, and we hope you will enjoy the gem that we came across as an 

alternative home, Seale Hayne Agricultural College.  The 3 days we will spend together here will, 

we hope, be an inspiring opportunity to recharge your Transition batteries, to connect with 

others, and to being your questions, concerns, fears and successes to share with others who 

very likely are bringing very similar things....   

A brief review for those who whom this is their first Transition 

Network conference.  This is the fourth Transition Network 

conference, the first being held at Ruskin Mill, near Nailsworth 

in Gloucestershire in the Spring of 2007.  At that time, nobody 

really quite knew what Transition was and what we were all 

doing, just that in their communities they found themselves 

ÄÏÉÎÇ ÔÈÉÓ ÔÈÉÎÇ ÃÁÌÌÅÄ Ȭ4ÒÁÎÓÉÔÉÏÎȭȟ ÁÎÄ ×ÏÎÄÅÒÉÎÇ ×ÈÁÔ ÅØÁÃÔÌÙ 

ÉÔ ×ÁÓ ɉÎÏÔ ÔÈÁÔ ×ÅȭÖÅ ÒÅÁÌÌÙ ÆÉÇÕÒÅÄ ÉÔ out yet...).  This day of 

fevered Open Space and ideas-swapping illuminated things 

somewhat, and helped to shape the evolving approach. 

The next year, we gathered at the Royal Agricultural College 

near Cirencester, with its Hogwarts-style halls and sumptuous 

football pitches.  The sheer breadth and diversity of 

workshops on offer showed how far Transition had come in 

one year, and the influences and new tools that were starting 

to emerge.  It was the only conference so far that had spotted 

dick and custard on the menu, and Saturday night featured a 

highly memorable Open Mike session and dancing into the 

early hours.  Participants were invited to bring news cuttings 

and posters from their initiative, and soon one whole room 

was covered in paper, an impressive insight into what was 

happening out there in Transition-world.   

2009 brought Transition to the Big Smoke, to the amazing 

Battersea Arts Centre in London.  Highlights included the fact 

that we actually managed to make such a huge space feel 

filled, the visit of then-Secretary of State for Energy and 

#ÌÉÍÁÔÅ #ÈÁÎÇÅ %Ä -ÉÌÉÂÁÎÄ ÁÓ Á ȬËÅÙÎÏÔÅ ÌÉÓÔÅÎÅÒȭȟ ÔÈÅ 

ÁÍÁÚÉÎÇ Ȱ4ÒÁÎÓÉÔÉÏÎ ÉÎ ς ÈÏÕÒÓȱ ÐÅÒÆÏÒÍÁÎÃÅ ÂÙ ÍÅÍÂÅÒÓ ÏÆ 

ÖÁÒÉÏÕÓ ,ÏÎÄÏÎ ÉÎÉÔÉÁÔÉÖÅÓȟ ÁÎÄ 3ÔÅÐÈÁÎ (ÁÒÄÉÎÇ Ȭ'ÁÉÁ-ÉÎÇȭ 

everyone at the evening event.  The conference was a great 

example of a self-organising system, over 300 people running 

Open Space events, workshops, and making the event their 

own.   

3Ï ÈÅÒÅ ×Å ÁÒÅ ÁÔ 3ÅÁÌÅ (ÁÙÎÅ ÆÏÒ ςπρπȭÓ ÃÏÎÆÅÒÅÎÃÅȢ  7ÈÁÔ ×ÉÌÌ ×Å ÍÁËÅ ÏÆ ÉÔ ÔÈÉÓ ÔÉÍÅȩ   )Ô ÁÌÌ Á×ÁÉÔÓ 

to be discovered, created and shaped.  We hope you have a memorable few days, that will greatly 

deepen and enrich your experience of Transition...  

2007, at Ruskin Mill in Gloucestershire. 

2008, spotted dick and custard near 
Cirencester.... 

Sheltering from the blazing summer sunshine 
outside, Battersea Arts Centre 2009. 
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What Does Transition Network do? 

Transition Network Board of Trustees  

We've had a number of changes in the board since the last conference.  Sadly Brian Goodwin died in July 
last year, shortly after resigning, and since then both Pamela Grey and Julie Richardson have stood down.  
We have 2 new board members, Sarah Nicholl (Transition Belsize) and Gary Alexander (Transition Diss 
and Transition East), and we anticipate some further changes over the next few months. 

Staffing at the Network   

In a little scruffy office with a little yellow door you will find some of the staff at Transition Network and 
often several dogs working away on their laptops (not the dogs, they just sleep, play fight, chase balls or 
ask nicely to go for walks), generally well behaved and not eating too many biscuits and cake (the staff 
that is)!   This time last year the team based in Totnes consisted of two full timers (Rob Hopkins, Ben 
Brangwyn) and two part timers (Jo Coish and Steph Bradley).  Since then there have been many 
wonderful additions to the team. Helen La Trobe in Totnes (July 09) and dotted around the country, Ed 
Mitchell, in Bristol (Sept 09), Linda Screen in Dorchester (Nov 09) and Catrina Pickering, in Oxford 
(March 10).   At ÔÈÅ ÅÎÄ ÏÆ -ÁÒÃÈ 3ÔÅÐÈ ÅÍÂÁÒËÅÄ ÏÎ ÈÅÒ 4ÒÁÎÓÉÔÉÏÎ 4ÁÌÅÓ ×ÁÌË ÁÎÄ #ÌÉÏÎÁ /ȭ#ÏÎÁÉÌÌ 
joined us briefly to step into her flip flops, then more recently Sasha Nathanson has stepped into those flip 
flops to keep them dry until Steph returns. Unfortunately Linda will also be leaving us at the end of May 
so if you want a job as a Fundraiser at Transition Network or know of someone else who does, please get 
in touch.  So, our little team keeps on growing as fast as the Network itself. 
http://www.transitionnetwork.org/about/people/staff -and-key-contributors  

Funding  

We finally received charitable status after a long discussion with the Charities commission over whether 
ÅÄÕÃÁÔÉÎÇ ÐÅÏÐÌÅ ÁÂÏÕÔ ÐÅÁË ÏÉÌ ×ÁÓ Á ÌÅÇÉÔÉÍÁÔÅ ÃÈÁÒÉÔÁÂÌÅ ÏÂÊÅÃÔÉÖÅȢ (ÁÖÉÎÇ ×ÏÎ ÔÈÉÓ ÂÁÔÔÌÅ 4.ȭÓ 
objectives can be used by other projects as an already approved template. Autumn 2009 saw the securing 
of three years of core funding from the Tudor Trust, whose support has been vital in supporting 
4ÒÁÎÓÉÔÉÏÎ .ÅÔ×ÏÒËȭÓ ÅØÉÓÔÅÎÃÅȢ !Ó ×ÉÔÈ ÍÏÓÔ ÆÕÎÄÅÒÓȟ ÔÈÅÙ ÁÒÅ ÅØÐÅÃÔÉÎÇ ÔÈÅ ÏÒÇÁÎÉÓÁÔÉÏÎ ÔÏ ÍÏÖÅ 
towards independence during this period. Esmée Fairbairn Foundation also said yes to a further three 
year funding bid for the Training project, which gives this a secure base to move forward. The Diversity 
project was one of two chosen for support by Artists for Planet Earth ɀ and we appointed Catrina to this 
post in   January 2010.  We are enormously grateful to all those who have supported us ɀ funders and 
individuals alike. And if you are, or know, someone who would like to support us please get in touch. We 
have a list of projects waiting for financial support to move forwards.  

Talks  

Among the many talks that stand out since last years conference is Rob and Peter's presenting at the 
Department of Energy and Climate Change/Energy Institute's Chatham House Rule day on peak 
oil/energy security. A fascinating experience, and amazing that Transition Network was one of the small 
number of invitees to such an event.  

International Transition  

The main place where Transition has been springing up this year is in Europe, 
notably in the north ɀ Scandinavia, Belgium and Germany. Translating resources 
is a key part of helping Transition to go viral, and some countries have found 
innovative shared ways of doing this.  National Transition hubs established in the 
past year include Japan, Italy, Ireland, Japan, Holland, Sweden and Germany. 
These join Scotland, USA and several others ÉÎ ÈÁÖÉÎÇ Á ÓÉÇÎÅÄ ȰMemorandum of 
UÎÄÅÒÓÔÁÎÄÉÎÇȱ ×ÉÔÈ 4ÒÁÎÓÉÔÉÏÎ .ÅÔ×ÏÒËȟ ÁÎÄ ÔÁËÉÎÇ ÏÖÅÒ ÒÅÓÐÏÎÓÉÂÉÌÉÔÉÅÓ ÆÏÒ 
accrediting official Transition initiatives, translating or adapting resources such 
as the primer and handbook, coordinating support, training and meetings, and 
ÏÔÈÅÒ ÁÃÔÉÖÉÔÉÅÓȢ 7ÅȭÖÅ ÓÅÅÎ ÔÈÅ (ÁÎÄÂÏÏË ÔÒÁÎÓÌÁÔÅÄ ÉÎÔÏ )ÔÁÌÉÁÎȟ $ÕÔÃÈ and 
German.  The Transition Primer now exists in 5 languages (that we know of).  
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Diversity in Transition  (Catrina Pickering: diversity co -ordinator)  

Diversity iÎ 4ÒÁÎÓÉÔÉÏÎ ÉÓ ÍÏÒÅ ÔÈÁÎ Á ÐÒÏÊÅÃÔȠ ÉÔȭÓ ÔÈÅ ÂÅÇÉÎÎÉÎÇÓ ÏÆ Á ÎÅ× ÁÐÐÒÏÁÃÈȢ  It hopes to facilitate 
a fundamental inner and outer change in Transition that collaborates with all the voices and strengths 
inherent in a community.  !ÃÔÉÖÉÔÉÅÓ ×ÉÓÅȟ ×ÅȭÒÅ ×ÏÒËing with around 15 Transition Initiatives over the 
next ten months to support them to develop a diversity approach to their work, in particular by building 
relationships with Black Minority Ethnic, low-income and faith groups.  Over the next few months, weȭÌÌ 
also be making wider resources available including a Diversity Primer, regional diversity events and a 
diversity sub-site.  !ÎÄ ÌÁÓÔ ÂÕÔ ÄÅÆÉÎÉÔÅÌÙ ÂÙ ÎÏ ÍÅÁÎÓ ÌÅÁÓÔȟ ×ÅȭÒÅ ÁÌÓÏ ÕÎÄÅÒÔÁËÉÎÇ ÁÎ ÅØÐÌÏÒÁÔÉÏÎ ÉÎÔÏ 
how we can facilitate the inner change that will lead to a more inclusive, diverse Transition.  Get in touch 
if you'd like to know more.  Catrina Pickering, Diversity Co-ordinator, 01865 403147, 
catrinapickering@transitionnetwork.org    

Transition Training and Consulting   (TT&C) 

During the past year Transition Training evolved into Transition Training and Consulting and now has 
two parts. The individuals side (TT&C-ind) continues to deliver courses and workshops for individuals in 
community Transition projects, and to train trainers to deliver these. In September 2009 we launched 
TT&C-orgs, to deliver workshops, talks and consultancy to businesses and organisations. 

Training for Individuals (Naresh Giangrande)  

We continue to offer our fundamentals course, the 2 day Training for Transition which has proved to be 
both very popular and instrumental in spreading the theory and practice of how to set up and run the 
initial stages of a Transition Initiative. Many local initiatives have now hosted one, and we estimate that 
over 2,000 have attended this training in some form around the world. In April we trained a group of 
trainers in Holland, mainly from Northern Europe. There are now Transition Trainers in Canada, the USA, 
New Zealand, Australia, Holland, Italy, Sweden, Belgium, Norway, Germany, Austria, Denmark, Ireland, 
China, and Japan who are offering Training for Transition. In addition we have run trainings in Hungary, 
Spain, and Brazil. We are also offering a one day Transition Talk Training.  We have been piloting a course 
on groups developed by Nick Osborne, called Weaving Magic. With other European partners we are 
creating a longer two year Transition to Resilience course ɀ an intensive journey of personal development, 
social activism and entrepreneurship. We are also planning to roll out a web platform to enable other 
trainings to be offered called Transition Learning Connections, and have planned our first residential 
gathering of trainers to explore what new trainings are arising that would support the work of the 
4ÒÁÎÓÉÔÉÏÎ -ÏÖÅÍÅÎÔȢ )Æ ÙÏÕȭÒÅ ÉÎÔerested to hear updates on training, or to join in with co-creating new 
Transition training offerings email sasha@transitionnetwork.org.  7ÅȭÒÅ ÄÅÌÉÇÈÔÅÄ ÔÏ ÈÁÖÅ Á ÔÅÍÐÏÒÁÒÙ 
coordinator, Sasha Nathanson, while Steph Bradley is on Transition Tales walkabout for 6 months. 

Training for Organisations  (Fiona Ward: TT&C co-founder)  

TTandC-orgs has already trained a number of practitioners and is now starting to deliver work 
commercially, for example, the Energy Resilience Assessment (ERA) service. Another important part of 
TTandC-orgs is seeing how we could best help transition communities to engage with their local business 
community and also start to stimulate a new type of economy - come to our conference session and join 
this debate or see more about us at www .ttandc.org.uk.   

Transition Website  (Ed Mitchell: web project manager).  

An enormous amount of work has gone on behind the scenes to create the new Transition Network 
website, launched in beta version in early March. A group of 7 Transition Technologists have worked 
incredibly hard, in a radically distributed and cooperative way, with a small budget to create a website 
×ÅȭÒÅ ÁÌÒÅÁÄÙ ÐÒÏÕÄ ÏÆȢ  The website is coming on line in stages ɀ starting with core goals (initiatives and 
projects), giving users time to get used to each piece. So far; 

¶ We have introduced initiative, personal, and project profiles 
¶ The first few newsletters have gone out and gone well.  
¶ We have set up some blogs, particularly Stephanie's 'Transition Tales' blog which has been 

popular, and we are trialling the 'Sharing Engine' by bringing together respected bloggers' blogs, 
and news from Transition Initiatives.   
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7ÅȭÒÅ ÉÒÏÎÉÎÇ ÏÕÔ ÂÕÇÓ ɉÅȢÇȢ ÔÈÅ ÐÁÓÓ×ÏÒÄ ÓÙÓÔÅÍɊȟ ÔÒÁÎÓÆÅÒÒÉÎÇ ÆÒÏÍ ÏÌÄ ÔÏ ÎÅ× ÆÏÒÕÍÓ ÄÕÒÉÎÇ -ÁÙȟ ÁÎÄ 
hoping to start working on the 'community microsites' ɀ giving basic website functions for Transition 
ÉÎÉÔÉÁÔÉÖÅÓ ÓÏ ÙÏÕ ÄÏÎȭÔ ÈÁÖÅ ÔÏ ÄÅÖÅÌÏÐ ÙÏÕÒ Ï×ÎȢ 7ÅȭÒÅ ÁÌÓÏ ×ÏÒËÉÎÇ ÏÎ ÏÐÅÎÉÎÇ ÏÕÒ ×ÏÒË ÕÐ ÁÓ Á ÔÒÕÌÙ 
open source project.  

Some statistics: 

¶ During April there were 145,986 pages viewed from 32,333 unique users. People view on 
average 3 pages, and stay on the site for just under 3 minutes.  

¶ Most popular pages are the initiatives directory, conference page, 'about Transition Network', the 
projects directory, and the Primer.  

Since 'launching' on March 1st, we have: 

¶ 41 projects in the projects directory (without any communications push!) 
¶ 460 initiatives in the initiatives directory (299 official, 161 'mullers')  
¶ 7067 people are in the people directory, 1,075 have updated their personal profiles 

These are exceptionally heartening engagement indicators ɀ we are far more 'engaged' than any online 
community that Ed (who has been managing online communities since 1997) has ever experienced! 
Please join in and add your projects, personal or initiatives information to the website so we can learn 
more about and from each other!  

Inner Transition (Sophy Banks, coordinator)  

A new, currently unfunded project to support groups looking at the inner dimension of Transition ɀ the 
internal changes that are needed to create a healthy and collaborative process of Transition. It draws on 
understandings from psychology, spiritual and wisdom traditions, deep ecology and many others, to link 
inner and outer worlds, and give insight into barriers and solutions for creating positive and sustainable 
ÃÈÁÎÇÅȢ 7ÅȭÒÅ ÐÌÁÎÎÉÎÇ ÔÏ ÒÅÓÅÁÒÃÈ ×ÈÁÔȭÓ ÂÅÅÎ ÈÁÐÐÅÎÉÎÇ ÉÎ ÔÈÉÓ ÁÒÅÁȟ ÃÒÅÁÔÅ ÒÅÓÏÕÒÃÅÓ ÔÏ ÓÕÐÐÏÒÔ 
ÇÒÏÕÐÓȟ ÁÎÄ ÏÐÐÏÒÔÕÎÉÔÉÅÓ ÔÏ ÍÅÅÔ ÕÐ ÁÎÄ ÅØÃÈÁÎÇÅ ÉÄÅÁÓȢ )Æ ÙÏÕȭÄ ÌÉËÅ ÔÏ ÆÉÎÄ ÏÕÔ ÍÏÒÅ ÃÏÍÅ ÔÏ ÔÈÅ 
workshop on Inner Transition / Heart and Soul groups on Sunday afternoon with Sophy Banks and Rosie 
Bell, or see the announcement on 27 May on www.transitionnetwork.org/news . 

The Film  ȬIn Transition 1.0 ȭ 

3ÉÎÃÅ ÉÔÓ ÒÅÌÅÁÓÅ ÉÎ 3ÅÐÔÅÍÂÅÒ ςππω ×ÅȭÖÅ ÓÏÌÄ over 1,000 copies, and know 
the film has been shown around the Transitioning world many hundreds of 
time, to many thousands of people. We have had some fantastic responses 
and reports from groups about their screenings.  The film has now broken 
even, and we are hopeful of being able to make In Transition 2.0. some time 
in 2011. 

Books 

Ȭ4ÒÁÎÓÉÔÉÏÎ (ÁÎÄÂÏÏËȭ ÈÁÓ ÎÏ× ÓÏÌÄ ÎÅÁÒÌÙ ςτȟπππ ÃÏÐÉÅÓȟ ÁÎÄ ÔÈÅÒÅ ÁÒÅ ÎÏ× $ÕÔÃÈȟ 'ÅÒÍÁÎȟ )ÔÁÌÉÁÎ ÁÎÄ 
Australian/New Zealand editionsȟ ÁÎÄ Ȭ4ÈÅ 4ÒÁÎÓÉÔÉÏÎ 4ÉÍÅÌÉÎÅȭ ÈÁÓ ÁÌÓÏ ÄÏÎÅ ×ÅÌÌ.  The Transition Books 
ÓÅÒÉÅÓ ÃÏÎÔÉÎÕÅÓ ÔÏ ÅØÐÁÎÄȟ ×ÉÔÈ Ȭ,ÏÃÁÌ &ÏÏÄȭ ÁÌÒÅÁÄÙ ÐÕÂÌÉÓÈÅÄȟ Ȭ,ÏÃÁÌ -ÏÎÅÙȭ ÂÅÉÎÇ ÌÁÕÎÃÈÅÄ ÁÔ ÔÈÉÓ 
ÃÏÎÆÅÒÅÎÃÅȟ ÁÎÄ ÔÈÅ ÎÅØÔ Ô×Ï ÂÏÏËÓȟ Ȭ#ÏÍÍÕÎÉÔÉÅÓȟ #ÏÕÎÃÉÌÓ ÁÎÄ Á ,Ï×-#ÁÒÂÏÎ &ÕÔÕÒÅȭ ÂÙ !ÌÅØÉÓ 2Ï×ÅÌÌ 
ÁÎÄ Ȭ,ÏÃÁÌ 3ÕÓÔÁÉÎÁÂÌÅ (ÏÍÅÓȭ ÂÙ #ÈÒÉÓ "ÉÒÄ ÉÎ ÐÒÅÐÁÒÁÔÉÏÎȢ  7ÏÒË ÈÁÓ ÂÅÇÕÎ ÏÎ Ȭ4ÒÁÎÓÉÔÉÏÎ (ÁÎÄÂÏÏË ςȭ 
due to be published early 2011.   
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7ÈÁÔȭÓ "ÅÅÎ (ÁÐÐÅÎÉÎÇ ÉÎ 4ÒÁÎÓÉÔÉÏÎ 3ÉÎÃÅ ÔÈÅ ,ÁÓÔ #ÏÎÆÅÒÅÎÃÅȩ 

Here is a snapshot, drawn from stories on TransitionCulture.org and also from Transition 

Network News (www.transitionnetworknews.wordpress.com/ ), of some of the developments 

ÔÈÁÔ ÈÁÖÅ ÔÁËÅÎ ÐÌÁÃÅ ÉÎ ÔÈÅ 4ÒÁÎÓÉÔÉÏÎ ȬÆÉÅÌÄȭ ÓÉÎÃÅ ÔÈÅ ςππω ÃÏÎÆÅÒÅÎÃÅ ÉÎ "ÁÔÔÅÒÓÅÁȢ  !ÐÏÌÏÇÉÅÓ 

if we have missed out the dozens of wonderful things that you have been doing during that 

time....  What an amazing movement to be a part of.... 

Ȭ3ÏÍÅÒÓÅÔ ÉÎ 4ÒÁÎÓÉÔÉÏÎȭ ÅÖÅÎÔ ÈÅÌÄ ǒ Transition Langport 

Unleashes ǒ Transition Oxford stalls and shares its experience as 

to why ǒ The Stroud and Brixton Pounds are launched ǒ 

Ȭ4ÒÁÎÓÉÔÉÏÎ %ÁÓÔȭ ÈÏÌÄ Á ÎÅÔ×ÏÒËÉÎÇ ÄÁÙ ÁÎÄ ÒÅÌÅÁÓÅ ÔÈÅ ÅØÃÅÌÌÅÎÔ 

Ȭ4ÒÁÎÓÉÔÉÏÎ ÉÎ ÔÈÅ %ÁÓÔȭ ÒÅÐÏÒÔ ǒ Transition Monteveglio and their 

local Comune pass an amazing resolution ǒ Transition Town 

Kinsale wins the Anne Behan Sustainability Award ǒ Ȭ,ÏÃÁÌ &ÏÏÄȡ 

ÈÏ× ÔÏ ÍÁËÅ ÉÔ ÈÁÐÐÅÎ ÉÎ ÙÏÕÒ ÃÏÍÍÕÎÉÔÙȭ ÉÓ ÌÁÕÎÃÈÅÄ ǒ Michael 

Portillo includes a piece about Transition Town Totnes in his 

Ȭ'ÒÅÁÔ "ÒÉÔÉÓÈ 2ÁÉÌ×ÁÙ *ÏÕÒÎÅÙÓȭ ÓÅÒÉÅÓ ǒ The Lewes Pound 

expands to have £5,10, and 21 notes ǒ 4ÈÅ Ȭ4ÒÁÎÓÉÔÉÏÎ .ÏÒÔÈ 

Conference takes place in Slaithwaite, Yorkshire ǒ Transition 

Taunton Deane produce the report of their historic visioning exercise with their local 

#ÏÕÎÃÉÌȟ Ȱ4Ï×ÁÒÄÓ Á 2ÅÓÉÌÉÅÎÔ 4ÁÕÎÔÏÎ $ÅÁÎÅȱ ǒ Prince Charles visits Llandeilo and meets 

the Transition Town Llandeilo team ǒ Gill Seyfang of UEA publishes her two surveys, one of 

the UK Transition movement, and one of Transition Norwich ǒ Representatives of 

Transition Network run events at the Klimaforum at the Copenhagen climate talks ǒ the 

new Transition Network website is launched ǒ Ȭ)Î 4ÒÁÎÓÉÔÉÏÎ ρȢπȢȭ ÉÓ ÒÅÌÅÁÓÅÄ ÏÎ $6$ȟ ÁÎÄ ÉÓ 

screening many hundreds of times around the world ǒ Rob Hopkins is named the Energy 

3ÁÖÉÎÇ 4ÒÕÓÔȾ'ÕÁÒÄÉÁÎȭÓ Ȭ'ÒÅÅÎ #ÏÍÍÕÎÉÔÉÅÓ (ÅÒÏȭ ÆÏÒ ςππω ǒ ÔÈÅ )ÔÁÌÉÁÎ ÅÄÉÔÉÏÎ ÏÆ Ȭ4ÈÅ 

4ÒÁÎÓÉÔÉÏÎ (ÁÎÄÂÏÏËȭ ÉÓ ÐÕÂÌÉÓÈÅÄ ǒ 4ÒÁÎÓÉÔÉÏÎ .ÅÔ×ÏÒË ÐÕÂÌÉÓÈÅÓ /ÌÉÖÅÒ $ÕÄÏË ÖÁÎ (ÅÅÌȭÓ 

free guide to local currencies ǒ The Transition South East convergence is held ǒ Transition 

4Ï×Î 4ÏÔÎÅÓ ÉÓ ÃÈÏÓÅÎ ÁÓ ÏÎÅ ÏÆ ςπ 5+ ÃÏÍÍÕÎÉÔÉÅÓ ÉÎ $%##ȭÓ Ȭ,Ï× #ÁÒÂÏÎ #ÏÍÍÕÎÉÔÉÅÓ 

#ÈÁÌÌÅÎÇÅȭ ǒ 4ÒÁÎÓÉÔÉÏÎ 3ÅÁÔÔÌÅ ÐÕÂÌÉÓÈ ÔÈÅÉÒ Ȭ4ÒÁÎÓÉÔÉÏÎ (ÁÎÄÂÏÏË $ÉÓÃÕÓÓÉÏÎ #ÏÕÒÓÅ ǒ As 

the election looms, Transition Network ÐÕÂÌÉÓÈÅÓ ÉÔÓ Ȭ2ÅÓÉÌÉÅÎÃÅ (ÕÓÔÉÎÇÓȭ ÄÏÃÕÍÅÎÔȟ ÁÎÄ 

many initiatives run hustings events ǒ 3ÔÅÐÈ "ÒÁÄÌÅÙ ÓÅÔÓ ÏÆÆ ÏÎ ÈÅÒ Ȭ4ÒÁÎÓÉÔÉÏÎ 4ÁÌÅÓ 1ÕÅÓÔȭȟ 

visiting many Transition initiatives on foot to gather stories ǒ Naresh Giangrande and Alexis 

Rowell run a Transition Training with Norfolk County Council ǒ 4ÒÁÎÓÉÔÉÏÎ 4Ï×Î 4ÏÏÔÉÎÇȭÓ 

Ȭ4ÒÁÓÈÃÁÔÃÈÅÒÓȭ #ÁÒÎÉÖÁÌȭ ÇÅÔÓ ÆÕÎÄÉÎÇ ÁÎÄ ÓÔÁÒÔÓ ÔÁËÉÎÇ ÓÈÁÐÅ ǒ Transition Town Totnes 

ÐÕÂÌÉÓÈ Ȭ4ÒÁÎÓÉÔÉÏÎ ÉÎ !ÃÔÉÏÎȡ ÁÎ %ÎÅÒÇÙ $ÅÓÃÅÎÔ !ÃÔÉÏÎ 0ÌÁÎȭȟ ÔÈÅ 5+ȭÓ ÆÉÒÓÔ ǒ Transition 

Bloomington (US) Unleashes ǒ Transition allotments start 

popping up all over, with people sharing allotments and learning 

to grow food together ǒ Transition Town Kingston Unleashes ǒ 

Transition Town Invercargill (NZ) is given land for community 

gardens ǒ Transition Lancaster Unleashes ǒ Transition Town 

Manchester (US) sells 350 fruit trees as part of a 350.org event ǒ 

Churches in Transition event held ǒ Rob Hopkins and Peter 

,ÉÐÍÁÎ ÏÆ 4ÒÁÎÓÉÔÉÏÎ .ÅÔ×ÏÒË ÒÅÐÒÅÓÅÎÔ ÔÈÅ .ÅÔ×ÏÒË ÁÔ ÔÈÅ Ȭ0ÅÁË 

/ÉÌ 3ÕÍÍÉÔȭ ÅÖÅÎÔ ÈÅÌÄ by DECC and the Energy Institute ǒ Ȭ,ÏÃÁÌ 

-ÏÎÅÙȭ ÂÙ 0ÅÔÅÒ .ÏÒÔÈȟ ÔÈÅ ÌÁÔÅÓÔ ÉÎ ÔÈÅ Ȭ4ÒÁÎÓÉÔÉÏÎ "ÏÏËÓȭ ÓÅÒÉÅÓ ÉÓ 

released ǒ Transition Malvern Hills Unleashed at an event with 3 

choirs!  
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Introducing a New Way of Understanding  Transition  

 

One of the things we want to do with the 2010 conference is to unveil a new way of 

understanding the Transition process.  The reason you are getting this great big thick 

booklet on arrival at the conference is because we want you to have a copy of this work-in-

progress in your hand to dip into, refer to, scrawl across, and immerse yourself in over this 

weekend.   

Why might we need to rethink the way we conceive of what Transition is, and how we 

communicate it to others?  The 12 Steps, or 12 Ingredients of Transition, have been, until 

now, how we communicate what Transition is, and how it works.  But over time, it has 

become increasingly redundant, as Transition becomes a broader, deeper and more 

complex model.  For example, Totnes has now published its Energy Descent Action Plan, 

does that mean, given that creating an EDAP is Step12, that it has now finished and can 

stop?  Of course not.   

Also, one gets the sense sometimes that 

some would have it that the 12 Steps were 

carried down from Totnes Castle carved on 

tablets of stone by a man with a long white 

beard (see left).  In planning for the second 

edition of The Transition Handbook, the 

temptation became overwhelming to throw 

the whole model in the air and present it in 

a completely different way.   

We feel it is a very exciting new 

development, one we have been working 

on for a few months, and this conference is 

its first public outing.  We hope that you 

will find it illuminating, and will help in its 

development.  It is very much work in 

progress, so please excuse the fact that 

some of it  is better developed than other 

bits.  We are putting it out in this 

unfinished condition because we want your 

feedback, comments and input.  "Å Á ÐÁÒÔ ÏÆ ÔÈÅ ×ÒÉÔÉÎÇ ÏÆ Ȭ4ÈÅ 4ÒÁÎÓÉÔÉÏÎ (ÁÎÄÂÏÏË ςȭȦ 

)Ô ÉÓ ÍÏÄÅÌÌÅÄ ÏÎ #ÈÒÉÓÔÏÐÈÅÒ !ÌÅØÁÎÄÅÒȭÓ Pattern Language model, and moves away from 

ÔÈÅ ÍÏÒÅ ÌÉÎÅÁÒ ÁÐÐÒÏÁÃÈ ÅÍÂÏÄÉÅÄ ÉÎ ÔÈÅ ȭρς 3ÔÅÐÓ ÏÆ 4ÒÁÎÓÉÔÉÏÎȭ ÍÏÄÅÌȢ  Ȭ! 0ÁÔÔÅÒÎ 

,ÁÎÇÕÁÇÅȭ ×ÁÓ ÐÕÂÌÉÓÈÅÄ ÉÎ ρωχχȟ ÁÎÄ ×ÁÓȟ ÉÎ ÍÙ ÏÐÉÎÉÏÎȟ Á ×ÏÒË ÏÆ ÇÒÅÁÔ ÇÅÎÉÕÓȢ  )Ô ÕÓÅÄ Á 

highly innovative method to explore what it is about built environments that makes them 

either beautiful and nurturing, or soul-destroying and ghastly.  While he applies the 

approach to built environments, we are applying it here to the Transition process.  The idea 

is that Transition would appear to move out through a series of stages: 
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1. Where we start from 

2. Getting Started 

3. Ongoing/Deepening (maintaining your initiative beyond the start up  stage) 

4. Patterns for Outreach 

5. Patterns for Implementing Transition infrastructure 

6. Scaling up beyond the community 

%ÁÃÈ ÓÔÁÇÅ ÒÅÐÒÅÓÅÎÔÓ Á ÄÉÆÆÅÒÅÎÔ ÐÈÁÓÅ ÉÎ ÁÎ ÉÎÉÔÉÁÔÉÖÅȭÓ ÅÖÏÌÕÔÉÏÎȢ  "ÁÓÅÄ ÏÎ ÏÂÓÅÒÖÉÎÇ Á 

number of initiatives, it appears that these are roughly the stages they move through.  Think 

ÏÆ ÅÁÃÈ ÉÎÇÒÅÄÉÅÎÔȟ ÏÒ ȬÐÁÔÔÅÒÎȭȟ ÁÓ ÂÅÉÎÇ ÌÉËÅ Á ÐÉÅÃÅ ÏÆ the Transition puzzle, how you 

assemble them is up to you, but in this model, wherever you land, wherever you start, you 

can get a sense of the context of what you are doing, and what are the other things you also 

need to bear in mind.   

This book offers an initial set of 63 patterns for your delectation.  Exactly how these 

patterns work will be explored later, but for now, here are some thoughts as to how you can 

help with the development of this approach.   

¶ Add your thoughts and comments :  at the conference you will find large A3 

posters of the different patterns, and blocks of Post-It notes.  Please add thoughts, 

ideas, let us know if you have better photos to go with each pattern, and if there are 

ÐÁÔÔÅÒÎÓ ÙÏÕ ÔÈÉÎË ÏÕÇÈÔ ÔÏ ÂÅ ÔÈÅÒÅ ÂÕÔ ÁÒÅÎȭÔȟ ÐÌÅÁÓÅ Ádd them on separate pieces 

of paper 

¶ Helping to flesh out the patterns :  we want the final pattern language ÉÎ Ȭ4ÈÅ 

4ÒÁÎÓÉÔÉÏÎ (ÁÎÄÂÏÏË ςȭ to best reflect the richness of what is happening in 

Transition.  We need stories, anecdotes, projects, links and photos for each pattern, 

please send any thoughts or images to patternlanguage@transitionnetwork.org.   

¶ Come to the Workshops:   there are two workshops running at this conference 

about this work (it is the same workshop running twice).  Do come, and find out 

more about it.... 

So, hopefully this makes sense, and hopefully you feel 

excited about this opportunity to remodel what we 

ÁÒÅ ÄÏÉÎÇȢ  #ÈÒÉÓÔÏÐÈÅÒ !ÌÅØÁÎÄÅÒȭÓ ÏÒÉÇÉÎÁÌ 0ÁÔÔÅÒÎ 

,ÁÎÇÕÁÇÅ ÃÁÎ ÂÅ ÆÏÕÎÄ ÅÉÔÈÅÒ ÉÎ ÐÒÉÎÔ ÁÓ Ȭ! 0ÁÔÔÅÒÎ 

Language: towns, buildings, ÃÏÎÓÔÒÕÃÔÉÏÎȭ ÐÕÂÌÉÓÈÅÄ 

by Oxford University Press (1977), or online at 

http://tinyurl.com/19rf .   

Thank you! 
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The Conference Timetable  

)Æ ÙÏÕ ÁÒÅ ÕÓÅÄ ÔÏ ÔÈÅ ×ÏÒÄ ȬÃÏÎÆÅÒÅÎÃÅȭ ÃÏÎÊÕÒing up a 

mental picture of death by Powerpoint in a stifling warm 

hall as you sit in rows of people who you never actually 

get to meet, but if you did, would almost certainly prove 

far more fascinating that the speakers, you have never 

been to a Transition Network conference before.  We do 

things differently here.  As you will see, we like to mix 

things up, change them around, create as many 

opportunities as possible for you to shape the event, and 

to raise the questions you have brought with you.  Here 

is the timetable for the event, designed entirely around 

the England/USA World Cup match, but still, we think, 

sufficiently exciting and engaging.   

Fri day 

Registration will be open from 7pm, and so will the bar. Reacquaint with old friends and meet 
new ones. 

Saturday  

07.30 to 09.00:  Breakfast 

09.00:  Registration 

10.00:  Conference opening and mapping 

10.30:  Form "home groups" (your own group of new buddies for the duration of the 
conference, and beyond) 

11.00:  Break 

11.30:  Open Space prep 

12.00:  Sharing stories of transition (by theme/interest group) 

13.00:  Lunch 

14.30:  Open Space #1 and "Surgeries" 

16.15:  Open Space #2 and "Surgeries" 

17.45:  Optional recreation: dance space 

18.30 to 20.00:  Dinner 

19.00:  Bar opens 

19.30:  Optional recreation: England vs USA (World Cup soccer) 

21.00:  Open mike - Transition talent in all its 5 octave glory 

The Transition Cities Conference, November 2008, 
Nottingham. 


